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Vision

To become a globally recognized Institution in

Engineering Education, Research and Entrepreneurship.

Mission

> Accomplish quality education through improved
teaching learning process.

» Enrich technical skills with state of the art laboratories
and facilities.

> Enhance research and entrepreneurship activities to

meet the industrial and societal needs.
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1 General

11

Working days and timings

The College Functions from Monday to Saturday every week except 2" & 4

Saturday.

The College working hours are from 9.00 AM to 4.00 PM for Faculty and Staff
members.

The Class timings are between 9.00 AM and 12.40 PM in the FN session.
The Lunch break is from 12.40 PM to 1.45 PM. AN session is between 1.45 PM
and 4.00 PM.

Maintenance of Attendance

Biometric attendance system is followed for both Faculty and Staff members.
Entry time in the morning is before 9.00 AM and Exit time is after 4.15 PM.

All Faculty and Staff members should be available in the institute during the
working hours. If there is any unavoidable reason, one has to submit permission

form to the HOD / Principal before leaving the work place.

Service Rules

The service rules are framed to ensure effective utilization of human resources for
improvement of academic and overall performance.

Service Conditions

The appointment order is issued based on the undertaking letter given by the faculty
by stating their willingness to work in the institution for a minimum period of one
year.

All appointments shall ordinarily be made on probation for a period of one year. The

Faculty member is treated as “Regular” on completion of one year service.

Faculty Salary and Increment

Salary

Based on the experience and qualifications, the monthly salary will be paid as per
AICTE norms

Suitable dearness allowance (DA) and House Rent Allowance (HRA) will be paid to
the faculty who are in time scale. The DA will be revised whenever announced by

the management.

PAGE 006 OF 042



Disbursement of Salary

The salary of each staff will be directly deposited in the staff members account in the
Lakshmi Vilas Bank Ltd. which is located at the college campus. The staff members
should give his / her account number to the accounts office. Suitable income tax, if
any, will be deducted from the salary and paid to the government.

Each member has to sign acquaintance roll maintained by the AO office before 30 or

31% of each months. Failure to sign acquaintance roll will result in belated payment

of salary.

Employees Provident Fund (EPF)

The members of the staff on permanent establishment will be enrolled under EPF
scheme and the contribution fixed by the government will be deducted from their
pay. The management will make a matching contribution.

Accident Insurance Scheme

All the staff members and the students of our institute are covered by this insurance
scheme. The premium is paid by the institute. In case of accident, the amount up to
Rs 1,00,000 can be claimed for Faculty & Staff members’ and students’ treatment
and hospital expenses. In case of student’s / his father’s accidental death, Rs
3,00,000 will be covered from our Group Insurance to provide Economical support
to the family. In case of both Faculty & Staff members’ accidental death Rs 5,00,000
will be covered from our Group Insurance to provide Economical support to his /
her Family.

Pay Advance

Interest-free advance Rs.50000/- for Teaching Staff and Rs.20000/- for Non-
Teaching staff will be sanctioned to the permanent employees at the discretion of the
management. The individual will be allowed to repay the advance within 12 monthly
installments. The individual shall not be granted a second advance when there is a
balance amount pending against the previous advance. In an academic year, only one
application requesting advance shall be entertained from a staff member.

Quality Improvement Programme (QIP)

Faculty and staff members are supported to attend courses, workshops, seminars,

conferences and undergo higher education.
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Superannuation and Re-Employment

The age of superannuation of teachers would be 65 years and thereafter no extension
of services shall be granted. However the institute may re-employ the super annuated
teacher up to 70 years of age in accordance with the existing provisions in the
statutes / memorandum of associations and rules / schemes, regulations and bye-laws
of the institute, as the case may.

The age of superannuation of librarians, Physical education personnel and such
other employees of technical education are treated as per with the teachers and
whose age of superannuation will be 65 years. However there is no provision for

re-employment of such category of staff.

Faculty Resignation

Resignation will not be accepted in the middle of the academic year.

No teacher is permitted to leave during the middle of the semester by suffering the
class work excluding the summer vacation. Three months notice is to be served or
Three months salary on either side needs to paid in lieu of such notice.

One month notice is to be served or one month salary on either side needs to paid

in lieu of such notice for Non Teaching staff.

3 Faculty Recruitment Procedure and Promotion Policy
3.1

3.11

3.12

Recruitment Procedures

Based on the requirement, advertisement is given in local and national level
newspapers.

Based on the AICTE faculty qualification guidelines, Applications are scrutinized
by concerned Head of the Departments and Principal. Then, interview call letters
are sent to the applicants.

The Staff Selection Committees conduct the interviews. Selected candidates are
recommended for appointment.

The appointment is made after due approval from the Management through the
Principal.

The appointment is given under probation for a period of one year from the date
of joining in service. After one year He/She will be considered as regular and
confirmed employees.

AICTE pay scales are implemented. Deserving candidates are offered higher pay.
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Promotion Policies

The college follows AICTE norms for qualification and experiences in respect of
promotion of faculty members

In addition, due consideration is given to academic performance and overall
contribution by the faculty members.

Incentives are offered to faculty members who excel in academics.

Performance appraisal for faculty is carried out at the end of academic year and a
filled in format has been obtained from each faculty comprising the details about

results produced, students feedback, guiding projects, their contribution to the

department and college, publication of™ papers in Journals, presenting papers in

Conferences, attending FDPs / STTP / Workshops / R&D projects received, etc.
Based on their performance in that academic year, they are suitably rewarded and
honoured. Faculty members producing 100% in the Theory Subjects during the
Anna University examinations, will be awarded with Rs.1,000 cash reward and
appreciation certificates.

A special allowance Rs.10,000 for engineering department and Rs.6,000 for
science and humanities department will be given to the faculty members who

completed their Ph.D. Degree.

4 | eave Benefits and Rules

The leave rules for faculty and staff are circulated for information of all
concerned. The members of faculty and staff are informed to strictly adhere to
these rules.

Casual Leave (CL)

Each faculty member shall avail 1 CL per month subject to a maximum of 12 CL
per calendar year. In case of emergency, they can opt for 3 days of CL
continuously.

The members of faculty and staff who have less than 1 year of service are
allowed to avail a maximum of 1 CL per month, but not exceeding 6 days per
semester.

Holidays interposed between CLs will be taken as CL.

No. of CLs and general holidays or ODs for exam duty or ODs for other
academic related work either prefixed or suffixed should not exceed 7days.
If it exceeds 7 days all the general holidays or ODs will be considered as CL.
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Phone Casual Leave (PCL)

The number of phone casual Leave, in case of genuine reasons of emergency, per
semester is 2 out of 12 Casual Leaves (4per year). PCL more than 2 per semester
will be considered as loss of pay.

Medical Leave
The number of medical leave, in case of genuine reasons of emergency, per year

is 8 days.

Maternity Leave (MAL)

As per the latest amendment in the maternity benefit act 1961, every female
employee is eligible to get maternity leaves of 26 weeks.

Every female employee will get 26 weeks of maternity leave for the first two
children, after that it will be 12 weeks.

Female employees can avail 8 weeks maternity leave before the expected delivery
date and remaining 18 weeks maternity leave will be given after delivery date.

Maternity Leave facility will be admissible to only those female employees

who have completed one year of service in the Institute.

A female employee shall be eligible for 3 months Maternity Leave with full pay / 6
months Maternity Leave with half pay in case of delivery.

A female employee who has been on maternity Leave shall produce a satisfactory
medical certificate of her fitness when she resumes her duty from the concerned
hospital or a registered medical practitioner.

A female employee will also have to sign a bond certificate to serve the
Institute for at least two years after availing such leave. In case of any violation of
bond, she has to repay the salary received during the maternity leave.

Compensatory Leave (CCL)

Faculty members are eligible to avail CCL in lieu of working for the institute /
management on Sundays / general holidays.
Late attendance

Number of Late Attendance (LR) per month is 2. (Maximum of %2 an hour)

LR exceeding 2 per month will be considered as permission. If permissions are
already availed it will be considered as %2 a day CL. If CL is already availed it
will be treated as loss of pay
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Permission
The faculty members shall avail a permission for 1 hour twice a month to attend
any urgent work at the start or in the end of a working day without affecting their

academic work.

Exam On Duty (EOD)

Attending works related to Anna University, Chennai, is obligatory on the part of
faculty members.

Acting as Anna University Representative, Flying Squad Chairman / Member or
External Invigilator for conduct of Anna University Examinations.

Acting Chairman / Member of Board of Studies / Syllabus Committee / Question
Paper passing board / Result passing board of parent Universities.

Hall Superintendent / University Representative Duty for Anna University
Examinations: Max. 10 days per Semester — eligible faculty member(s) shall be
permitted as per the order received from the Zonal office.

External examiner duty for Anna University Examinations — eligible faculty
members shall be permitted as per the order received from the Zonal office.
Central Evaluation Duty for Anna University Examinations — approved

Evaluators shall be permitted as per the order received from the Zonal office.

Other On Duty Related to Academic Work (OOD)

The number of Other On Duty per semester is 5 days. The OOD may be availed
for the academic related works.

Paper presentation/ Attending National Conference / Seminars / Symposium /
Workshop / Opening Exhibitions / Invited as Chief Guest / Key note Speaker /
Resource Person to other colleges.

Invited to other Colleges / Organizations for honoring a faculty member for his/her
achievements.

Attending Conventions / Meeting etc., of professional bodies like ISTE, IEEE,CSI,
IEI etc.

Attending Doctoral Committee meetings and writing course work examinations

for Ph. D. pursuing research scholars.

Writing University Examinations for B.E / M.E pursuing Staff Members.
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4.9.6 Acting as Chairman / Member of Syllabus Framing / Question Paper / Result
passing boards / Members of doctoral committee of others Universities /

Autonomous Institutions.

Special On Duty (SOD)

Attending sponsored programmers like FDP / SDP / Summer / Winter School etc.,
(conducted for more than 2 days) organized by Government / Renowned
Institutions.

Organizing Function / Seminar / Symposium / National Conferences / Exhibition

etc. by our faculty and Faculty members who are deputed by HoDs.

Accompanying Students for industrial visits / Placements.
Note: Granting OOD / SOD solely at the discretion of the Principal

considering the overall works of the institution and depending upon the

situations prevailing at that time in the best interest of the college.

Vacation Leave (VL)

Summer Vacation

Faculty members who have completed 1 year of experience in our institution are
eligible for VL of about 3 weeks.

Faculty members who have less than 1 year of experience in our institution are
eligible for VL of about 2 days per month of service during summer.

Non-teaching staff members who have completed 1 year of experience in our
institution are eligible for VL of 2 weeks.

Non-teaching staff members who have less than 1 year of experience in our
institution are eligible for VL of about 1day per month of service.

Winter Vacation

Faculty members who have completed 1 year of experience in our institution are
eligible for VL of about 1 week.

In case of any emergency vacation leave can be availed prior without affecting

regular academic works.

5 Standards of Conduct of College Teachers
Standards of Conduct of College teachers (Under sub section (2) of section 18 of the
Tami Nadu Private Colleges Regulation Act 1976.)
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Every member of the staff shall agree to abide by all the conditions herein stated and
also such conditions as may be stipulated from time to time.

Every teacher shall, at all times, maintain absolute integrity and devotion to duty. He
/She shall be strictly honest and impartial in his / her Official dealings.

Every teacher shall be present at the place of his / her duty during the prescribed
working hours. No teachers shall be absent from duty without prior permission or
grant of leave except for valid reasons or unforeseen contingencies.

Every teacher of the college may be called upon to perform such duties as may be
assigned to him/her beyond the prescribed working hours and announced holidays
including Sunday without claim for additional remuneration.

No teacher shall leave his / her department except with the prior permission of
proper authority even during leave or vacation.

Whenever leaving station, a teacher shall inform the Principal the address along with
phone number where he / she would be available during the period of his / her
absence from station.

Every teacher shall devote himself/herself diligently to his / her work and utilize
his/her time to the service of the college and to the cause of education and give full
co-operation in all academic programmes and other activities conductive to the
welfare of the student community.

Every teacher shall engage classes regularly and punctually and impart lesions so as

to maintain and strengthen standard of academic excellence. His / her academic

duties shall include guidance and instruction to students in the form of Tutorial /
Seminars / Practicals and assessment / Examination / Evaluation work assigned to
him/her by the college authorities.

Every teacher shall participate fully and enthusiastically in the corporate life of the
college and shall perform any other curricular or extra - curricular work related to
the college as may be assigned to him/her by the college authorities.

No teacher shall discriminate against any pupil on grounds of caste, creed, sect,
religion, sex, nationality or language. He/she shall also discourage such tendencies
among his/her collegeaues and students.

Every teacher shall help the college authorities in enforcing and maintaining

discipline among students
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No teacher shall incite students against other students, teacher or college authorities.
This does not interfere with the right of a teacher to express his / her opinion on

principles in seminars or other places where students are present.

Every teacher shall assess impartially the performance of students in Tests,
Examination, Assignments, Practicals, Dissertations, Theses etc, He / She should not
indulge in over making, under-making or other attempts at victimization on any
ground.

No teacher shall resort to unauthorized use of college resources or facilities for

personal, commercial, political or other purposes not related to the college.

No teacher shall resort to threats of physical harm, forcible detention, harassment or
intimidation of any staff or student of the college with the intention of interfering

with the performance of his/her duties.

No teacher shall refuse to carry out the decision of the appropriate administrative or
academic bodies of the college.

No teacher shall violate the canons of intellectual honesty such as misappropriation
of the writings and research finding of others.

No teacher shall take active part in political activities so as to cause interference in
the discharge of his/her duties nor shall be in any manner associate himself/herself

with any movement or organization , which is or tends directly or indirectly to be

subversive of law and order or the interest of higher education.

No teacher shall in any radio broadcast or in any document publish anonymously or
in his/her own name or in the name of any other person or in any communication to

the press, make any statement or public utterance or express an opinion.

()  Which is in the nature of character assassination reflection on the personal life

of his / her superiors.

(i) Which is in the nature of criticism of individual as distinct from policy decision
provided that nothing in this rule shall apply to any statement made or view
expressed by a teacher in his / her official capacity or in the due performance of

the duties assigned to him/her on academic matters.
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No teacher shall expect in accordance with any general or special orders of the
college or in the performance in good faith or duties assigned to him/her divulge or
communicate directly or indirectly any official documents or other confidential
information whatsoever to any teacher or to any other person to whom he/she is not

authorized to divulge or communicate such document or information.

No teacher shall expect with the previous permission of the college / university
authorities, engage himself directly or indirectly in any business or private tuition or

accept any other employment.

No teacher shall expect with previous sanction of the college accept or permit his
wife / her husband or any other member of his/her family to accept from any person
any gift or more than trifling value. The interpretation of the term “trifling value”
shall be the same as laid down in the Government servants conduct Rules.

No teacher shall speculate in any business nor shall make or permit his wife /her
husband or any members of his /her family to make any investment likely to

embarrass or influence him / her in the discharge his / her official duties.

No teacher shall lend money at interest to any person nor shall borrow money from
any person with whom he /she is likely to have official transactions beyond the
financial ceilings.

A teacher shall so manage his / her private affairs as to avoid habitual indebtedness

or insolvency. When a teacher is found liable to arrest from debt or has recourse to

insolvency or when it is found that a moiety of his / her salary is continuously being
attached, he /she may be liable for disciplinary action, which may lend to dismissal.
A teacher who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the college.

A teacher who gets involved in some criminal proceedings shall immediately inform
the college authorities irrespective of the fact whether he / she has been released on

bail or not.
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CENTRE FOR RESEARCH

ANNA UNIVERSITY
CHERNAL = 800,035 : $91-44-2235 7366/2235 0361
Dr. C.UMARANI ] :ﬂ:phono}oaua-zzzo 1213
DIRECTOR o it e
(R A AT
Lr.No.CFR/Ph.D./JAdmn/JAN/2023 ? Date: )Y 1122022
To
Dr.B.G.Geetha
Professor

Department of Computer Science and Ehglneering
K.S.Ranagasamy College of Technology
Tiruchengode, Namakkal - 637215

Sub: Ph.D. Programme - Provisional Registration - Order - Issued.

Ref: Res. No. 40.4.01 of the 40™ Research Board Meoting held on 15.11.2022
D

| sk

| am to inform that Mr.Udhayakumar M Is permitted to register provisionally for Ph.D. programme
as Part-Time scholar in the Faculty of Information and Communication Engineering of Anna University,
Chennal during January 2023 session under your guidance.

Topic of Research: - DEEP LEARNING-BASED SECURITY IN AUTONOMOUS VEHICLE COMMUNICATION
SYSTEM

1

The Research Scholar may be instructed to submit the Enrolment Form (accessed through the website
https://cfr.annauniv.edu/scholars/) within a period of 15 days from the date of issue of this order. The research
scholar should submit the Semester Progress Report and Registration Renewal Form In the prescribed format at
the time of payment of regular semester fee, every semester. -

- The 50% of the programme fee paid will be refunded, if the candidate withdraws his/her admission within 30
. .ays from the date of payment of fee and thereafter caution deposit only will be refunded in full, subject to
conditions.

The Registration Number of the research scholar is 23124691241.

In all future correspondence quote "23124691241/P1.D.JAR12" as reference. The research scholar will be
governed by the “Regulations for Ph.D. Programme” of this University and any amendments are made to the
Regulations from time to time. :

To

1. Individual. W

2, The Head of the Department / Director of the Centre. ¥
ﬂe Head of the Institution of the scholar. \
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CENTRE FOR RESEARCH

ANNA UNIVERSITY

Dr. C.UMARAN| (*“ ENNAI - 600 025 S

DIRECTOR Gt gt @onnsue e
T MR . ! ot

W

Lr.No.CFRIPh.DJAdmnIJANIZOZS S Dato :. j % ) 2023
To
Dr.C.Ralasekaran i
grofessor : . i

epariment of Eleclronics ang Communicalion Engineeri
“mfhz:\%zsd?m:n::ig:ﬁf (;E%czl:":hguvn calion Engineering

S .
ub: PhD, Programme - Provisional Registration - Order - Issued.

@ Ref: Res. No. 40.4.01 of the 40" Research Board Meeling held on 15.11.2022

v

! am lo inform thal Ms.Sindhuja V s i Ist ovisionally for Ph.D. programme
. permilled lo register pr '
zs Pa"'Tl“‘"’ scholar in the Facully of Information and Communication Engineering of Anna Universily,
hennal during January 2023 session under your guidance.

Toplc of Research: SMART MONITORING OF CROPS; PRECISION FARMING WITH Al

The Research Scholar may be inslructed to submil the Enrolment Form (accessed through the website
https:Ilcfr.annauniv.edulscholars!) within a period of 15 days from (he date of issue of lhis order. The research
scholar should submil the Semesler Progress Reporl and Registration Renewal Form in the prescribed formal al
the lime of paymenl of regular semester fee, every semesler.

The 50% of the programme fee paid will be refunded, If the candidale wilhdraws his/her admission wilhin 30

days from the dale of payment of fee and thereafler caulion deposit only will be refunded in full, subjecl to
condilions. i

Q The Registralion Number of the researth scholar Is 23244691135.

In all future correspondence quote “23244691135/Ph.D.JAR12" as reference. The research scholar will be
governed by lhe "Regulalions for Ph.D. Programme" of this Universily and any amendments are made to the
Regulalions from lime to lime. -

VY
\DlRE’éTOR \
\

To
1. Ifidividual. :
2./The Head of the Depariment / Director of Lhe Cgnlre, v N!g,,

The Head of the Institution of the scholar. . /
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Medical Facility




K S RINSTITUTE FOR ENGINEERING AND TECHNOLOGY,
| TIRUCHENGODE - 637215

EFFECTIVE WELFARE MEASURES FOR TEACHING AND NON-TEACHING STAFF

MEDICAL FACILITIES ARE PROVIDED IN THE K S R DENTAL COLLEGE HOSPITAL
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2 K5 RINSTITUTE FOR ENGE

W
{ Lo oatt

Name. O P VB ENA
trepl: _Ete
Permission requested for:

Conerance | f7 FDP [ ] sTP | |
|:“: National D

international { v T

Kegional

Date of Joining:

Workshop __I Seminar

FRlATUE — L

NEERING AND TECHNOLOGY L. -
TIRUCHENGODE - 637 215

APPROVAL FOR FINANCIAL ASSISTA
d Conference / FBP / STTP / Werkshop / Seminar & Jourmal Publication)

ANCE

Ve

Designation: AP/ASE/Prot.

(bmt‘;\ Qi\

=

§ I lournal i _i
i _i i

S | SRR

Lrranon:

%-'i'ﬁmégbhr)_g To()bo,_’ K

No. of Days

el

VA

-~

NOD

Presenting papet in the Conference: ‘r'é.s[ E

Tiile ot the Conference / FDP / STTP / Workshop / Seminar / Journal : &{ﬁ‘ Lonteromanovyed

Condesenis. Oo  0cont Thasvations v

Sone2a
74

2 Yeaol, T

SICER & NN =N

Crrganiziag Institution

itie ol the Paper

ﬁ&[ytﬁ__#@caﬁﬂ'a_c,o;_&Ml_c.g_ﬁb:mf_Q,@hﬂ I

ﬁéﬂzr_é_am&“ﬂg@w&%m ; .\[-Q‘QJSL&Q"H e~
g

Faopgictrmion / Peblication Fee:”

_Lovo/=

TA/MDA:"

TOTAL 1,000/~

Mo, of Programmes attended / Journal Published in the current academic year:

S=minar | X
| ;

Conference | | ] STTP _l | Waorkshop

Total amount allocated for this academic year

FOP |

A mouni s far utilized in this academic year

A mout required to attend this programme t oo [/ -

B alance amount for further utilization

Date3o.03- e 3
. MW ! » EI
. : i’ M’> \(] |
ARt S
Y___ alt r p 3»‘&"? e \‘}/ e
Dnrectay Finarice 7
_ Faculty HoD (Academics / Admin / e B} Principal
; : R&D /SD/ SA) Coordinator ,

Note:

sielese original comimunication from the Organizers.
i in the details wherever applicable.

e
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KSR INSTITUTE FOR ENGINEERING AND TECHNOLOGY

K.S.R. Kalvi Nagar, TIRUCHENGODE - 637 215.

| CASH /. CHEQUE PAYMENT VOUCHER

Vr. No Date.} 0. 25:2 2
DebitetsaBegis vl sadse s aulin g S g st s B R S S e s S e e e S
Rayio B (2 i | e i asumofRs..... ED
Rupees...Owa... Bovmwamdd . ok Fran b e Tt e S e DG
towards.....| 2 e QC—Q«QA ....... G T dtemnehanad.... WGL:@\C”XC}"
.................... e e e e by Ca'g'niCheque!DQ
Mo SE e ‘Dated:l it

\[) Received as above
Vp"/ [ | > f 1W i
f]’reparéz,gyp Cashier Passed by U (’,B—@'f Payee's Signature
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{To attend Conference / FDP / STTP / Workshop / Seminar & Jouraal Publication)

Name: ND . AM&& naSH Desionation: AP/ASP/ Prof.

. . - ! 1

Dot Hechandte) Fingtnesdig Date of Joining o]y Tole[2]o]
e - \eg tT - HE |

Perniission requested for:

Conference FDP | v/ STTP Workshop Seminar Journal

Regional National \// International

v

Duration: F_rom Z_,':;l ol iU To 2lqle { E_}_S . No. of Days {E_}_

S I o e
Presenting paper in the Conference; Yes l_—} No L/

tithe of the Conference / FDP / STTP / Workshop / Seminar / Journal - @@2&% A@p_,zajv ’2& "

ML%AMQ o S S
~

Organizing IastitOtion _&mwj%s;m%_ _AQ,@)J%%&LW _______ o

]
—— 4
- !
Title of the Paper : - A e
- . . e = i 5 % _— % wr— TN AR LY T 2
Regisiration / Publication Fee: BOE) TA/DA: == TOTAL: Y 5, ) foe
No. of Programmes attended / Journal Published in the current academic vear
! . . ] . i T 1 P
Conference | FDP | || STTP Workshop Seminar | i | foumal i
L SRR [,

‘Total amount allocated for this academic vear

Amoun so far utilized in this academic vear

Amount required to attend this programme : 2300

Balance amount for further utilization

-Dai'e: Z@/@’/M&S
EEIV S SN
sk v o G |

" 2
AYj : T W T
Divector !
i

. . . Finance
Faculty Hol> {Academics / Admin/ i
S PR | Loordinator
. R&D/SD/S4) ¢+
Note: M‘-\,- M
1. Enclose original communication from the Orgardieys.. ' ;
2. Fill in the details wherever applicable, ;
3. Attendance ceriificate must be submitied for having bitended.
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&SR INSTITUTE FOR ENGINEERING AND TECHNOLOGY

K.S.R. Kalvi Nagar, TIRUCHENGODE - 637 215,

Vr. No. ' Date. ©.2.].02/.2.3

Lo pEbit SR B S v i P i e e o Dk

Payto..... /. ﬂ M&W‘P"L. A?/MLQ‘L A HSRIRT. .asumofRs.......... SESG L
Rupees ................ / -

..............................................................................................................................

Prepared by Cashier Passed by A.O. Payeé's Signature
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Staff Insurance




K S RINSTITUTE FOR ENGINEERING AND TECHNOLOGY s
(Approved by AICTE, New Delhi & Affiliated to Anna University)
(CSE, EEE, EQE, MECH & IT Programmes accredited by NBA) KSR EE?

H. Srinivasan B.B.M., Dy, M. Venkatesan, M.E., Ph.D.,
Chairman cum Managing Trustee Principal

Ref.: KSRIET/ 2022-23/Insurance/004 Date: 03.11.2022

To
The Manager
{CICI Lombard GIC Ltd,
Namalkkal.

Dear Sir,

Sub: Covering Letter - 2022-2023 -Insurance - Renewal - feg
As we are going to take GPA policy from your ICICI Lombard GIC Ltd., for
our I, IIT , IV & PG - [T YEARS Students & Parents emd Faculty & Staff for the
academic year of 2022- 2023,the strength and Details of GPA policy is given below.

Hence you are requested to provide GPA policy to above persons on unnamed basis.

S.NO Strength Premium | Benefif Amount | v
_ ' ' % 3,00,000/- (AD,PTD,PPD)
Students 912 ‘ 1 T 1,00,000/ - (Accidental
1 medical Expenses)
Parents 912 | ¥1,01,957 /- | < 3,599{0@0 /- {Accidental
‘ ‘ dieath)
g | Enculty 140 | ¥ 5,00,000/- (AD,PTD,PPD)
& Staff | | % 1,00,000/- {Accidental
Total 1964 : <1,01,957 /- medical Expenses)
Thanking you,
Yours faithfully,
Encl.: Cheque M t‘*"’ﬁ
FF MCHPAL
K :\D?(:L}TL_ FOR

ENGINEE PI?\CA’\D ECHNOQLOGY,
K § R KALVI NAGAR,
TIRUCHENGODE-637 215,
NAMAKKAL Dt, TRMIL NADLL

K.S.R. Kalvi Nagar Tiruchengode - 637 215, Na*nakka% Dist., Yar! Nadu, India.
Tel: +91 - 4288 - 274773 | Fax: 491 - 4288 - 274773 | E—rmm. admin@keriet.acin | wwwksriet.ac.in
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S

K S RINSTITUTE FOR ENGINEERING AND TECHNOLOGY

(Approved by AICTE, New Delhi & Affiliated to Anna University) %%'ETV
(CSE, EEE, ECE, MECH & IT Programmes accredited by NBA) w

ere future begins...

R. Stinivasan B.B.M., Dr. M. Venkatesan, M.E., Ph.D.,
Chairman cum Managing Trustee Principal

Ref:: KSRIET/2022-23 /Insurance /007 21.01.2023

To.
The Manager
ICICI Lombard GIC Ltd,
Namakkal.
Dear sir,
Sub: Covering Letter -2022-2023- First Year-Insurance — Reg

As we are going to take GPA policy from your ICICI Lombard GIC Ltd., for our
I Year Students & Parents for the academic year of 2022- 2023,the strength and Details of

GPA policy is given below. Hence you are requested to provide GPA policy to above persons on
unnamed basis.

S.NO Strength Premium Benefit Amount
Students 433 3,00,000/- (AD,PTD,PPD)
1 Rs: 36,206/- 1,00,000/-(Accidental
medical Expenses)
Parents 433 R— 3,00,000/-(Accidental death)
Total 866 Rs: 36,206/- —
Thanking you

Encl: Cheque

K.S.R. Kalvi Nagar, Tiruchengode - 637 215, Namakkal Dist., Tamil Nadu, India.
Tel: +91 - 4288 - 274773 | Fax: +91 - 4288 - 274773 | E-mail: admin@ksriet.ac.in | www.ksriet.ac.in
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SESHAASAI (M) /CTS - 2010 09/09/2022

e

Sk RupeesThlrty Slx Thousand Two Hundred And Slx OnIy

{ i
Wiy W ,HQZEOEOOM?’W‘{?E;M“M | For KSR INSTITUTE FOR ENGINEERING AND TECHNOLOGY

VALIU FOR ITHREE MUN | HS FRUM |HE UAIE U 155UE

28122022 | |

DDMMYYYY

Alc.Payee New Account

AXIS BANK 10

TIRUCHENGODE [TN], TIRUCHENGODE , 637211

|

IFS CODE - UTIB0O000690
ICICI LOMBARD GIC LTD

1o e S L B L0 R L A LA €A H A AL LA FEAN LA LA i LA Fa IR0 S ) S0 0

3 206/
?

CATRS 690460

Nig— =Tl

Authorised Signatory(ies)

Payable at par at all branches of Axis Bank LId in India. Please sign above

"L3?cLar BE3i8di k003 EROLEOM™ 285

. C/mw he ({%Q/@/Q,l Vﬁ‘ﬁ/
b
4rsout VT o U ehikeunas
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ARPLICATION FOR CONGESSION TO EMPLOVEES OF KSR EDUCA




‘ess with

re

desig

0432
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APPLICATION FOR CONCESSION TO EMPLOYEES OF KSR EDUCATIONAL
~ INSTITUTIONS WHOSE CHILDREN STUDY AT K.S.R SCHOOLS

€F 5i &7
!/‘%’ A } n ¥4 f; Jezis

1. Name of the Employes

f’ Saiih f‘(r & ‘
Ua“\ //,r,,;, v »
L '—’{/ )M/ jm/ﬁ A& /'»,:,_
W
3. His/Her residential Address 5'/ ok~ If, \/p/anm i< "’ﬁ\ﬂz\/—/oﬁ Mes B
with phone No . : \/fmv’ﬁ//q])mw d

e R S i }(Vf H«’;‘)/“;j;,/;urm i \1;1;[.:(/5,"[ o) f:{ 5 g

2. His/Her Official Address
with designation

S.No Name of child Std and name of

4. His/Her children’s name . S.
who study at KSR Schools : 7 the school
L. R M Sadafree R
. N £ /L"' 11 r .
5. Signature of the employee ‘ ) ? SRl "“g ‘E“' / \/[5
With date ) o v
R - 96[5/“. 22—
Certificate

This is to certify that Thiru/Fhiramathi B Mureerios

8. 4

¢t 7/

under * k4 & _L'MX‘;[’ﬂ JE 4;,”

working as AM/II/:,") /O ?’{nfyﬁsr

Fr ol noeying ﬂ/gf /'ﬂ/!r/!dﬁlf of KSR

Educatlonal Institutions with eﬁectfrom ﬁlf 05 Zara—

Al
}\J P&ﬁmcipai !

Head of the KSR Educatione! institution

with gealpciras

K 7 HSTITUTE F¢
EféGmLEn%_b AND TEC

L8 & WALV NL

KSR Edl.Institution in full.. - ~ TIRUCHENGODE-S Qe ns
: ! ' S = MAMARKAL B TA m_‘w 3

NB: * Please furnish the exact nahe of the

FOR OFFICE USE -

Granted Tuition fees copcession only at the rate of

DIRECTOR
K.S.R SCHOGHLS.
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PRINCIPAL.
K S R INSTITUTE FOR
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K S R KALVI NAGAR,

TIRUCHENGODE-637 215,
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APPLICATION FOR CONCESSION TO EMPLOYEES OF KGR EDUC »’ATiU“‘m,
INSTITUTIONS WHOSE CHILDREN STUDY AT K.S. F: SCHOOLS

<=
1. Name of the Employee St TR &’O‘f&&n«i{ s A
.. 2. HisfHer Official Address - Fee gt dore Je ]_:\\’jL, .,

with designation : :
B Techooleach [ it
. ’u’ ) ok fe AT 1 Segbtonon gl

3. His/Her residential Address .
with phone No L T, KSEe Denved Q’{caf,,. Eoog ¢Ors

Fse calehe  Coomsss

4. His/Her children’s name ; -S.ho Name of child Std and name of
who study at KSR Schools : the scheaol
WS  ~ ’L\k}k‘%@ i ? /r «‘f}\ 8
5. Signature of the employee » } rse mEER
With date : =fs, j 2
o] 9
=37
Certificate 2
This is to certify that Thiru/Fhirsmathi _3- foaineld b [ . s

working as SCd RGN P}dm (52 unde; K"S @ ﬁf\bq\—jd{ é e gde 'a

Eﬁownwms o) Techno /ucm

of KSR

Educational Institutions with effect from ol 1 iC } 2ol

g\'(} F‘ﬂnm \7:}/ P

Head of the WS{-R Educatg?na& msntuton

IRCHPAL.
Wik
i S R INSTITUTE FOR
ENGINEERING AND TECHROLGGEY,
, ; : . ¥ S R KALVI NAGAR,
NB: * Please furnish the exact name ﬁf the TIRG |r~Ht:,5G">§f_--"=, 7245,
KSR Edl.llnstzmﬁ@m in fudl. - k,@,.,m\ML Df. TANI 1400

W,

FOR OFFCE USE
Granted Tuition fees goncession only at the rate of _ c?d Yo

Al

DIRECTOR
LER SCHOOLS.
PRINCIPAL.
K S R INSTITUTE FOR
ENGINEERING AND TECHNO! 7
K S R KALVI NAGAR.

TIRUCHENGODE 637 215,
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