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S.No 
Academic 

Year 

Date of MoU 

Signed 
Name of the Industry 

Applicable to the 

Departments 

Status of 

the MoU 

1.  2022-2023 05.05.23 Ascent Circuits, Hosur EEE &ECE ACTIVE 

2.  2022-2023 06.04.2023 Sakthi Auto Component Limited MECH ACTIVE 

3.  2022-2023 10.01.2023 TMI Systems (EV Division), Bengaluru BME,ECE&EEE ACTIVE 

4.  
2022-2023 15.10.2022 Indian Biomedical Skill Consortium (IBSC) - 

Andhra Pradesh MedTech Zone Visakhapatnam 

BME ACTIVE 

5.  2022-2023 - Universiti Tun Hussein Onn Malaysia BME ACTIVE 

6.  2022-2023 24.01.2023 Aries Biomed Technology Pvt Ltd BME ACTIVE 

7.  2022-2023 29-10-2022 Sana Innovative Technology Pvt., Ltd., Chennai CSE&IT ACTIVE 

8.  2022-2023 01.03.2023 Selkon Industries, Erode ECE&EEE ACTIVE 

9.  2022-2023 16.02.2023 Avatar Academy, Erode ECE ACTIVE 

10.  2022-2023 21.10.2022 New Technology, Coimbatore ECE ACTIVE 

11.  2022-2023 12.01.2023 Conserve Solutions WLL, Qatar EEE ACTIVE 

12.  2022-2023 10.01.2023 Real Power Vision, Bengaluru EEE ACTIVE 

13.  2022-2023 10.01.2023 Sandev Controls Pvt Ltd, Bengaluru EEE ACTIVE 

14.  2022-2023 24.01.2023 Delving R&D Pvt Ltd, Coimbatore EEE ACTIVE 
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Tiruchengode - 637215 
 

INDUSTRY – INSTITUTE INTERACTION CELL 

SKILL DEVELOPMENT INITIATIVES-Memorandum of Understanding(MoU) 
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15.  2022-2023 20.01.2023 ABE Semiconductors Design, Chennai EEE ACTIVE 

16.  2022-2023 20.10.2022 Green Resource Solutions, Salem EEE ACTIVE 

17.  2022-2023 10.09.2022 Lakshmi Precission MECH ACTIVE 

18.  2022-2023 10.09.2022 MIPOX Abrasive India Private Limited MECH ACTIVE 

19.  2022-2023 24.03.2023 Green Tech Aviation MECH ACTIVE 

20.  2022-2023 31.08.2022 Talent Factori Private Limited (Alumni Cell) MECH,EEE IN ACTIVE 

21.  2022-2023 28.09.2022 KTV Health Food Private Limited MECH,EEE ACTIVE 

22.  2022-2023 11.11.2022 Global Knowledge Technologies ALL DEP ACTIVE 

23.  2022-2023 29.11.2022 Gomadhi Engineering Services MECH,EEE ACTIVE 

24.  2022-2023 21.01.2023 WerableMEMS Private Limited ALL DEP ACTIVE 

25.  2022-2023 24.01.2023 Galexon Robotics MECH,EEE,ECE ACTIVE 

26.  2022-2023 06.03.2023 GK Cloud Solution Pvt Ltd, Bengaluru, Karnataka CSE,ECE,IT ACTIVE 

27.  2022-2023 06.03.2023 Silverlake Information System Pvt Ltd, Bengaluru, Karnataka CSE,ECE,IT ACTIVE 

28.  2022-2023 06.03.2023 Silverblue, Bengaluru, Karnataka CSE,ECE,IT ACTIVE 

29.  2022-2023 06.03.2023 Silversoft, Salem, Tamil Nadu CSE,ECE,IT ACTIVE 

 

AY TOTAL MoUs Active MoUs 

2022-2023 29 28 

Total  74 61 
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KSRIET 

S. No. 

1 

5.2.1 Summary statement of number of students placed department wise during 2022-2023 

3 

4 

KSR Institute for Engineering and Technology 
Tiruchengode, Namakkal (Dt), Tamil Nadu 

5 

(Approved by AlCTE, Affiliated to Anna University, Aceredited by NAAC (A+) & NBA) 

Department 

Computer Science and Engineering 

Electronics and Communication Engineering 

Electrical and Electronics Engineering 

Information Technology 

Mechanical Engineering 

Total 

Percentage of Placement 

Total No. of 

Students 

Training & Placement Officer 

62 

41 

30 

63 

35 

231 

Total No. of 

Students Placed 

56 

35 

25 

52 

30 

198 

85.71% 

A 

Prifcipal 

NAAC 

NBR 

Total Number of final year students during academic year 2022-2023 is 231 and the number 
of students placed is 198. The maximum and minimum salary is Rs.720000 and Rs.127200 
respectively and average salary is Rs.306603. 



Date: November 10, 2022

Ref: LTI/HR/EN9/Campus/2023

Name: Brethika R D

College: K.S.R College of Engineering

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Brethika R D,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a Graduate 
Engineer Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility 
criteria (Refer 'Annexure 1') and a successful background check.

1. During the training period (includes classroom and on the job training) of 3 months, your Stipend 
including all benefits will be Rs. 25000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).Your 
remuneration is strictly confidential between you and the Company and should not be discussed   
with anyone nor divulged to anyone in any manner whatsoever, except with the prior  consent of 
the Company.

3. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to 
you meeting the eligibility criteria as mentioned in 'Annexure-1'. Your appointment is in 
accordance with the Apprentices Act, 1961.

4. Documents - Your offer is subject to you submitting all the mandatory documents at the time of  
joining. (Refer 'Annexure-2')

5. Background Verification - As a part of background verification, we need your acknowledgement 
and authorization to undertake necessary background verification through internal or external  
agencies. These are including but not limited to your educational / professional credentials and  
other background checks. If any discrepancy is discovered after you have joined the Company or  
during background verification, this offer shall stand withdrawn, apart from other legal action 
being initiated against you.

6. If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged  
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal   
(https://campbuzz.lntinfotech.com) and register your credentials therein within seven (7) days 
from the date of this   letter.

If you do not register your credentials within the above period on the Company portal and accept 
the offer on the portal within (7) days, the aforesaid offer automatically stands cancelled. 
Post registration on the above portal, if you do not join on the date intimated to you, this offer  
will be cancelled at the discretion of the Company.

7. You are required to register yourself as an apprentice on the apprenticeship portal 
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final semester 
is completed as applicable.

Page 1 of 6
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8. You may be confirmed in 3 months from the effective start date of your employment with the 
Company. During this period, a prior notice of 7 days shall be applicable, in case of voluntary 
resignation by the employee. Your employment with LTI will be terminated without any notice or 
stipend or compensation in lieu of notice in the below circumstances, which you agree are 
reasonable and acceptable:

Failing to meet the qualification criteria during the Training Program assessments
Unauthorized absence during the Training Program
Integrity and other disciplinary expectations

9. All Annexures appended herewith shall form an integral part of this letter.

10. Your engagement with the Company will be governed by the rules, regulations and policies of  the 
Company in effect.

11. The terms and conditions mentioned above are subject to change at any time at sole discretion of 
the Company and as per business demands without prior notice.

12. According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

13. Post successful completion of 3 months and subject to joining the Company, your annual CTC 
including all benefits will be as per the details mentioned in 'Annexure-3'.

14. As a part of your transition from campus to corporate world, you may be engaged in various 
learning and development programs prior to your joining the Company. You are therefore 
requested to complete the Company training which will be communicated to you separately. 
Company has made significant investments into these learning and development programs for 
your professional development and therefore would urge you to actively participate in the 
trainings and complete them with at least the minimum score required. The evaluations of your 
performance in these trainings are critical and the outcomes would have a direct impact on your 
onboarding.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For LTI Ltd.

________________________

Thiagu Dharmalingam
Senior Manager -Talent Acquisition

I have read the letter and accept the same.
___________________
Signature and Date

Page 2 of 6
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                 ANNEXURE-1
  Eligibility Criteria for Engineering - Year 2023 Batch 

Qualification: B.E./B.Tech. M.E./M.Tech/MCA/M.SC

Branches: All Branches M.E./M.Tech(All branches) | MCA, 
M.Sc (five-year integrated CS/IT)

Age Criteria: As on 1st July of Passing 
year (2023)

Less than 24 years Less than 26 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or Diploma 
which should not be more than 2 years.

No Year drop allowed. 

SSC, HSC Percentages/CGPA:
60% & Above OR Equivalent CGPA

NOTE: 
SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.
For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken into 

consideration.

Diploma/Graduation 
Percentage/CGPA :

Aggregate of 60% & Above OR Equivalent CGPA

For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered

Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final semester 
results

Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

Conversion from CGPA into Percentage must be calculated as per your respective University norms

Provisional/Passing Certificate must state First Class

Re-attempts/ATKTs 
/Backlogs/Arrears: (Diploma, 
Graduation, Post Graduation)

No active/live backlogs allowed at the time of the interview process
All backlogs (if any) must be cleared with the final semester exams 
All final semester subjects must be attempted and cleared in the First Attempt  

   (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.

This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and re-
attempts due to Absenteeism.

Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered as a 
Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: (2023) SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical Certificate: Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at the time of joining, which 
needs to be verfied by a registered medical practitioner having a minimum qualification of MBBS

Training phase: The period of training (classroom/virtual) and the subsequent technology & communication tracks 
assigned for training are purely subjected to the business requirements. Non-performance during 

technical & communication trainings/on the job phase is subjected to separation from the organization

Flexibility: Should be flexible to work in any technology/work-shift/domain and work from any development 
center/partner premise/customer location as per business needs

Cooling Period: Should NOT have appeared for any LTI interview process anywhere in the past 6 months from the date 
of my interview process.(If found so, LTI may take immediate action and cancel the candidature at ANY 

stage)

Eligibility for Maternity Leave: As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has 
worked for a minimum of 80 days in the organization in the twelve months immediately preceding the 

date of her expected date of delivery

Page 3 of 6
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Self-Declaration: 

1. You should meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. LTI may take immediate action at any time during or after the Interview/Selection/Joining if found hiding any information/involved in any sort of 
malpractices/producing incorrect information or not meeting all the criteria mentioned above.

3. This recruitment process is completely free of cost.

Candidate Signature:   ______________________________

Name: ______________________________

Institute Name: ______________________________

Mobile No: ______________________________
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ANNEXURE-2

Please bring along with you the following documents in original and one copy of the same.

A. Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.

B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

1. Proof of age.

2. SSC/HSC or equivalent examination mark sheets.

3. Diploma / Degree mark sheets for all the Semesters/Years.

4. Passport first & last page.

5. Four wheeler Driving License.

6. Pan card.

7. Aadhar card.

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-3

Name                  :  Brethika R D       Date         :  November 10, 2022

Salary Grade      :  P1

Components INR. (p.a.) INR. (p.m.)

Basic 180000 15000

Bouquet of Benefits 162180 13515

Bonus 21000 1750

 Base Salary (p.a.) 363180 30265

Annual Incentive 0

Total Variable (p.a.) 0

TTC(p.a.) 363180

PF 21600 1800

Gratuity 8658 722

Mediclaim Premium(p.a) 12929 1077

Retirals & Other Benefits(p.a) 43187 3598

Cost to Company (CTC) 406367 33863

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 3 dependent children (below 25 yrs of 
age). Coverage limits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy 
as per the company policy.

Notes:
1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2)Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include 
    HRA,Conveyance,LTA,MealAllowance and Adhoc allowance.
3) H.R.A. will be deducted for accommodation (if any) provided by the Company.
4)The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 

contribution.
5) Gratuity payment shall be as per Payment of Gratuity Act, 1972".
6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
    and the payment of allowances will be governed by the rules and regulations of the Company as may be 
    applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the 
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from 
time to time.
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Sopra Steria (India) Limited 

Seaview Special Economic Zone, Building 4 

Plot No. 20 & 21, Sector - 135 

Gautam Buddh Nagar, Noida (U.P.) – 201304, India 

T. +91 120 302 1330 

 www.soprasteria.in  

  Page 1 of 1 

               C2 - Restricted 

  Subject: Letter of Intent 

 

Dear Subha, 

Congratulations! 

With reference to your interview with us, we are pleased to inform you that you have been selected for an employment 

with Steria (India) Limited, a part of Sopra Steria Group (“Sopra Steria” or “Company”). 

This is an indicative offer, and we expect to release the formal appointment letter upon your joining our organization 

subject to your acceptance of the terms of appointment and completion of prescribed formalities at the time of 

joining.  

The brief terms of employment are mentioned below. The detailed terms and conditions document will form part of 

your Appointment letter.  

      

1. Your job title will be Engineer Trainee.  

2. Your compensation would be INR 6,00,000 per annum. Break-up of the Annual Salary will be given to you in your 

Appointment Letter at the time of joining. 

3. Your contractual base will be Chennai and your initial place of work will also be Chennai. However, the Company 

reserves the right to change your place of work to any location, within its Group companies, in India or Europe 

depending upon business requirements.  

4. This Letter of Intent is valid subject to your degree qualification, course completion with minimum of 60% aggregate 

marks. 

5. On joining, you will be required to execute a Bond of INR 2,00,000, along with a surety, to serve the Company for 

a minimum period of 36 months (exclusive of notice period, if any). 

The Company reserves the right to change/modify/cancel the terms and conditions of employment, as it deems fit, 

including changes that may be required to comply with tax, employment and other legislation, or as a consequence 

of changes to administration procedures.   

The company further reserves the right to conduct a third-party background verification on the information supplied 

by you during your selection process and if upon verification, at the time of appointment or at a later date, it is found 

that you have furnished wrong information, your services with the Company will be liable for termination.  

The validity of this offer is subject to your joining us on or before August’23.  

Please sign the duplicate copy of this Letter of Intent and return it to us as way of acknowledgement and acceptance 

of its terms. 

We look forward to your joining our organization at the earliest.  

Regards, 

For Sopra Steria (India) Limited 

 

 

 

Authorized Signatory 

_________________________________________________________________________________________________________________ 

Accepted and Confirmed 

Name:   .................................................. Father’s Name  : …………………………………… 

Signature:  .............................................….  Date  : ................................................. 

Contact Details:  ...................................................
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Date: September 7th, 2022

Dear Mr. Jeevanantham Singaravel,

Greetings from SudoBoat!

We are pleased to make you an offer of employment at SudoBoat (hereinafter also referred to as the

“Company” as the context may require) as Associate developer. We would like you to join us on

October 1st, 2022 for an internship program followed by full time employment. Below are the details

about the offer:

● You will have to join us on October 1st, 2022 in our Bangalore office premises, for a mandatory

internship and shall be paid a stipend of Rs. 15,000 (Rupees Fifteen thousand only) during the

internship period.

● The internship period will span until such a time as the month of the last exam of your last

semester. You shall be converted to full time employment in the month following said period.

● During your tenure as a Full time employee, your annual remuneration shall be Rs. 4.20 Lakhs

(Rupees Four lakhs and twenty Thousand only).

COST BREAKUP:

COMPONENTS ANNUAL SALARY COMPONENT (₹) MONTHLY SALARY COMPONENT (₹)

Basic Salary 2,10,000 17,500

HRA 84,000 7,000

Special Allowance 1,26,000 10,500

Gross Salary (A) 4,20,000 35,000

Bonus (B)* - -

Cost To Company (A + B) 4,20,000 -

* Refer “Remuneration” section below

Congratulations and all the very best!

For SudoBoat,

Sachin R Doss Signature

Co-founder

©SudoBoat Pvt Ltd. All rights reserved. Proprietary and Confidential
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PROFESSIONAL EXPECTATIONS:

1. Code of Conduct: Your duties as a professional here are bound by the Code of Conduct of the

organisation. Every point of this Code of Conduct is a part of the universally expected standards from

professionals; however, we are including it here for complete clarity.

a. Diversity in the workplace:

We welcome and support people of all backgrounds and identities. This includes, but is not

limited to members of any sexual orientation, gender identity and expression, race, ethnicity,

culture, national origin, social and economic class, educational level, color, immigration status,

sex, age, size, family status, political belief, religion, and mental and physical ability.

b. Respect and Professionalism in the workplace:

Always conduct yourself professionally. Be kind to others. Do not insult or put down others.

Harassment and exclusionary behaviour aren't acceptable. This includes, but is not limited to:

i. Threats of violence.

ii. Insubordination.

iii. Discriminatory jokes and language.

iv. Sharing sexually explicit or violent material via electronic devices or other means.

v. Personal insults, especially those using racist or sexist or derogatory terms.

vi. Unwelcome sexual attention.

vii. Advocating for, or encouraging, any of the above behaviour.

c. Make differences into strengths:

We can find strength in diversity. Different people have different perspectives on issues, and that

can be valuable for solving problems or generating new ideas. Being unable to understand why

someone holds a viewpoint doesn’t mean that they’re wrong. Don’t forget that we all make

mistakes, and blaming each other doesn’t get us anywhere.

d. Protection of Company Property:

i. Treat the company’s property, whether material or intangible, with respect and care.

ii. Shouldn’t misuse company equipment or use it frivolously.

iii. Shouldn’t use company equipment for private or other non-company related purposes.

iv. Should respect all kinds of incorporeal property. This includes trademarks, copyright and

other property (information, reports etc.) Use them only to complete your job duties.

v. Protect company facilities and other material property (e.g. company provided

computers, laptop and other assets) from damage and vandalism, whenever possible.

vi. Any and all of the company’s properties, whether material or intangible, are confidential,

and the company reserves the right to take legal action in cases of breach of

confidentiality.

e. Attendance, Absenteeism and Tardiness: Full-time Employees or Interns employed at the

Company (hereinafter referred to as “Employees”) shall be expected to be present for work, on

©SudoBoat Pvt Ltd. All rights reserved. Proprietary and Confidential
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time, every day. Regular attendance and punctuality are important to keep your team and the

company operating. Arriving late, being tardy, or uninformed absence causes disruptions.

i. Employees shall be expected to work from Monday to Friday, with Saturday and Sunday

being considered off-days. In cases of emergency, or at the discretion of the company,

employees shall be expected to work on said off-days. In such cases, employees shall be

properly compensated.

ii. Employees shall be expected to attend every meeting on time without fail. A day’s prior

notice shall be expected for cases of unavailability.

iii. Employees during their internship shall be granted a maximum of three absences from

work duties as leaves, at the discretion of the Company.

iv. Employees employed full-time shall be granted a maximum of 24 absences from work

duties as leaves, per annum, between January and December, at the discretion of the

Company.

v. In such cases, the employee shall be expected to provide notice to the company a day

prior to said absence.

vi. Leave and holiday policies for employees during their employment (post internship) shall

be notified prior to the end of their internship.

vii. Being willfully tardy, or continuous failure to provide prior notice for absences shall be

met with disciplinary actions.

f. Defamation:

The candidate covenant and agree that in no event, and at no time during the Term of this

Agreement or at any time thereafter, shall disparage, denigrate, slander, libel or otherwise

defame the company, its clients and businesses, services, properties or assets, or employees,

and personnel via social media or any other means.

2. Remuneration: Your individual remuneration is a matter purely between yourself and the company.

This has been arrived based on your job, skill specific background and professional merit. We expect

you to maintain this information and any changes made therein from time to time as personal and

confidential.

a. Bonus (B) shall be paid in two cycles (semi-annually), in the months of April and October, and the

payout shall be based on the Employee’s performance, and at the discretion of the Company.

b. Employees undergoing internship in the Company, and Employees whose employment in the

Company has not exceeded 6 months during the months of the Bonus (B) payout shall not be

eligible for said Bonus during that cycle.

c. In case an Employee submits his / her resignation within three months of a salary increment or

appraisal process, the increment proposed to that particular Employee shall stand null and void.

The full and final settlement shall be processed on the old salary, i.e, the pre-increment salary.

3. Disciplinary Expectations: The company reserves the right to enact and take disciplinary actions

against employees who repeatedly or intentionally fail to follow our Code of Conduct. You shall be

transparently notified of any such action which will follow a systematic internal process. The

disciplinary will vary depending on the violation. Possible consequences are:

©SudoBoat Pvt Ltd. All rights reserved. Proprietary and Confidential

48



a. Demotion.

b. Reprimand.

c. Financial penalty.

d. Detraction of benefits for a definite or indefinite time.

e. Suspension or termination for more serious offences.

f. We may take legal action in cases of corruption, theft, embezzlement or other unlawful

behaviour.

4. Conflicts of Interest: The relationship of the company with its employees is based on mutual trust.

As the company is committed to preserving the interests of people under its employment, it shall

expect them to act only towards its own fundamental interests. Conflict of interests may occur

whenever an employee’s interest in a particular subject may lead them to actions, activities or

relationships that undermine the company and may place it at a disadvantage. Conflicts of Interest

includes, but are not limited to:

a. Your ability to use your position with the company to your personal advantage

b. Engaging in activities that will bring direct or indirect profit to a competitor

c. Using connections obtained through the company for your own private purposes

d. Using company equipment or means to support an external business

e. Acting in ways that may compromise the company’s legality

f. Engaging in freelancing or working to support an external business that conforms directly or

indirectly to the domain, scope or nature of service of the Company and/or its clients.

5. Intellectual Property: Any work that you create during your engagement under this Professional

Service Contract is the Intellectual Property of SudoBoat. You have no authority to claim ownership,

store, transfer, re-use or take-away with you (during or after your engagement under this

Professional Services Contract) any work created by you or by others in the company.

6. Confidentiality: Upon reporting to work, you shall be required to execute a Non-Disclosure

Agreement in favour of the Company and/or its customers (the "Non-Disclosure Agreement"). In the

event of breach by you of this confidentiality provision and/or the provisions of the Non-Disclosure

Agreement, while in the services of the Company or thereafter, the Company shall be at liberty to

initiate appropriate legal proceedings against you. Further you shall not, during the employment,

improperly use or disclose any proprietary information or trade secrets of any former employer or

other person or entity and shall not bring onto the premises of Company, its affiliates or parent

company or utilise for any purpose in connection with their respective business, any unpublished

document or proprietary information belonging to any such employer, person or entity unless

consented to in writing by such employer, person or entity. As an employee, you will have access to

the confidential information of the Company and to the valuable trade and business connections

belonging to the Company, which are essential to the continued success of the Company. The

disclosure of any such confidential information or exploitation of such trade or business

connection(s) other than to the benefit of the Company would do serious damage, financial and

otherwise to its business. Therefore you shall not without the prior written consent of the Company

during your period of employment and for a period of two years after the exit, whether alone or
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jointly with, or as principal, partner, agent, director, employee, or as consultant, directly or indirectly

be engaged in any executive or technical capacity in any business concern which shall be in

competition with any of the businesses carried on by the Company as on the date of exit, for

whatever reason.

CONTRACT TERMINATION:

1. Termination: This contract can be terminated by either SudoBoat or by the employee, through giving

a written notice. You shall be expected to serve a notice period as outlined below before being

officially considered resigned. Changes to notice period shall be at the discretion of the Company.

2. Notice Period: The notice period commences on the date of written notice and will extend to two

weeks for interns and one month for employees. During your notice period, you will be required to

fulfil your duties as they would have been before your resignation. Any leave applied for during this

Notice Period shall be granted only at the discretion of the Company.

3. Exit Responsibilities: You shall be required to fulfil all departure-related duties (including but not

limited to project and client handover, repayment of dues, etc.) Otherwise, the company reserves

the right to forfeit the money owed to you and also inform your next employer about your conduct.

For SudoBoat,

Sachin R Doss Signature

Co-founder
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